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Applicability 

This code applies to all employees including Directors on the 

respective Boards of Rolta India Limited and all of its 

subsidiaries. 

National Interest  

All Rolta group companies shall be committed in all its actions 

to benefit the economic development of the countries in which 

they operate. It shall not engage in any activity that adversely 

affects such an objective.  It shall not undertake any project or 

activity to the detriment of national interest. All Rolta Group 

companies shall conduct its business affairs in accordance with 

the economic, development and foreign policies, objectives and 

priorities of the nation’s government, and shall strive to make a 

positive contribution to the achievement of such goals at the 

international, national and regional level. 

Special responsibilities for employees with managerial roles 

Employees with managerial roles have the following important 

responsibilities in implementing this Code of Conduct:  

 to lead by example, complying with this Code of 

Conduct personally and demanding compliance in his or 

her work area;  

 to listen carefully and act responsively in the event that 

an alleged violation of this Code of Conduct is brought 

to his or her attention;  

 to exercise authority and power with due care and 

diligence whilst discharging the fiduciary responsibility 

of office in the best interest of the Company. 

Conflicts of Interest 

Your good judgment is valued. Avoid any activity or association 

that conflicts with, appears to conflict with, or is likely over 

time to conflict with, your exercise of independent judgement 

of the Company's best interests. Except for due remuneration 

or compensation you are entitled to under the terms of your 

employment, you should never use your employment with the 

Company for personal gain and should avoid outside activities 

or influences which conflict with or impair your performance of 

your duties, or which give the appearance of doing so. You shall 

not accept employment or a position of responsibility (such as a 

Consultant or a Director) with any other company nor provide 

'freelance' services to anyone, without the prior approval of the 

Chairman. 

It is impossible to identify in this Code of Conduct all conflicting 

relationships but you should carefully consider whether the 

following make it difficult for you to objectively and effectively 

perform your job: your investment decisions, supplemental 

employment, and similar activities of persons close to you. If 

you or those close to you may personally gain from the 

Company activity, you should consider whether you have a 

conflict.  

Where some situations which result in an actual or apparent 

conflict are unavoidable, you should notify the President of the 

region you are working in or JMD and COO – Domestic 

Operations, in case you are working in India with a copy to 

Company Secretary and Head Legal / Compliance immediately 

upon becoming aware of the actual, apparent or potential 

conflict.  

You should also be prepared to take such remedial actions as 

may be required by the President of the region or JMD and COO 

– Domestic Operations, as applicable. In many situations it may 

be difficult to determine proper from improper conduct. 

Whenever you are uncertain as to whether a conflict exists or 

whether particular conduct is proper or improper, please 

consult with the President of the region or JMD and COO – 

Domestic Operations, as applicable at the earliest. 

Proprietary Information and Confidentiality 

Company’s business is intensely competitive and much of what 

Company deals with daily is confidential or proprietary 

information about the Company. This includes all confidential 

information, intellectual property, trade  secrets, product 

specifications, data, know-how, formulae, compositions, 

processes, sketches, photographs, graphs, drawings, samples, 

inventions and ideas, past, current and planned research and 

development, current and planned development methods and 

processes, customer lists, market studies, business plans, 

database technologies, systems, structures and architectures 

(and related processes, formulae, composition, improvements, 

devices, know-how, concepts, ideas, designs, methods and 

information), and any other information, however documented.  

Proprietary information also includes any information or data 

not generally  available to the public which is disclosed to you, 

by the Company, its customers or its Affiliates, or becomes 

known, to you, pursuant to your association with this Company 

or its customers or its Affiliates, either in writing or in machine 

readable form, electronic form or any other format, or orally 

and including without any limitation, any written or printed 

documents, computer programs, software, designs, magnetic 

media, text, print, video, voice-over, illustrations, business 

plans, financial data, customer reports and information, and 

animations, either in samples, models or any means of 

disclosing such Proprietary Information that the Company and 

its Affiliates may elect to use; and including any information, in 

whatever form, which is disclosed or becomes known to you, 

and which the Company or its Affiliates treat as Proprietary 

Information. 

This also includes information concerning the business and 

affairs of  the Company (such as historical financial statements, 

financial projections and budgets, historical and projected sales, 

capital spending budgets and plans, the names and 

backgrounds of key personnel, personnel training techniques 

and materials), however documented, or is otherwise obtained 

from review of Company’s documents or property or 

discussions with Company’s Representatives or by Recipient’s 

Representatives (including current or prospective financing 

sources) irrespective of the form of the communication, and 

also includes all notes, analyses, compilations, studies, 

summaries and other material prepared by Recipient or 

Recipient’s Representatives containing or based, in whole or in 

part, upon any information included in the foregoing. 

Disclosure by the Company or its customers or its Affiliates of 

its Proprietary Information to you shall not be construed as a 

grant by the Company, its customers or affiliates  to you, of any 

rights, express or implied, by license or otherwise, on the 

matters, inventions or discoveries, to which such Proprietary 

Information pertains, or any copyright, trademark or trade 

secret rights. The property in all such Proprietary Information 
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disclosed by the Company or its Affiliates shall always vest in 

the Company or its Affiliates. 

Internet and Social Media  

When you are on the Internet and are posting any content on 

any social media sites like Twitter, Facebook, LinkedIn, etc. you 

will neither claim nor imply that you are speaking on Company’s 

behalf, unless you are authorized in writing by the President of 

the region or JMD and COO – Domestic Operations, as 

applicable.  

Whenever so authorized or you identify yourself as a 

Company’s employee or refer to the work done by Company or 

provide a link on Company’s website, you will include the 

following disclaimer in a prominent place: ‘the views expressed 

herein are my personal and do not necessarily reflect the views 

of Rolta” 

You will refrain from providing any confidential information 

over the Internet regarding the Company’s, its associate’s, and 

customer’s confidential / proprietary information and 

Company’s business secrets which may affect Company’s 

business or future prospects.                

Corporate Assets 

Theft, carelessness and waste have a direct impact on the 

Company's profitability. You will be committed to efficient and 

legitimate use of the Company assets. You will use Company 

property only for official purposes and for no personal gain.  

The assets of the Company shall not be misused by you but 

should be employed for the purpose of conducting the business 

for which they are duly authorized. These include tangible 

assets such as proprietary resources as well intangible assets 

such as proprietary information, relationship with customers 

and suppliers.  

Acceptance of Gifts  

Employees may occasionally be offered gifts by clients or 

suppliers. While such gifts are generally intended to be sincere 

expressions of friendship or appreciation, substantial gifts of 

any kind, including food, merchandise, discounts or 

entertainment may create an appearance of impropriety, may 

cause embarrassment to the Company, or may subject the 

employees concerned to criminal prosecution under applicable 

laws. The occasional receipt of gifts or favors of nominal value 

will not violate this policy when it is clear from the 

circumstances that (1) the vendor/supplier is not trying to exert 

any influence over the employee in connection with a particular 

transaction and (2) the gift or favor is unsolicited.  A gift or 

benefit valued at less than $ 100 will be presumed to be 

nominal. 

Corporate Opportunities 

Employees are prohibited from taking for themselves personal 

opportunities that are discovered through the use of corporate 

property, information or position. Nor may they use the 

Company property; information or position for personal gain. 

As long as in the employment, you will not take up any activity 

competing with the business of the Company. Each employee 

owes a duty to the Company to advance its legitimate interests 

when the opportunity arises. 

 

Compliance with Law 

All employees are required to comply with all applicable laws of 

the land, rules and regulations. You should make a point to 

understand the laws and regulations that apply with respect to 

the performance of your jobs. You are also encouraged to be 

familiar with the requirements of the securities laws which 

prohibit trading in the Company's securities while in possession 

of inside information.  

Insider Trading  

Insider trading is prohibited by both Law as well as by the 

Company policy.  

Employees and their immediate family shall not derive any 

benefit or assist others to derive any benefit from access to and 

possession of information about the Company, which is not in 

the public domain and thus constitute insider information.  

Insider Trading invokes severe penalties under the Regulations 

issued in India under the Securities and Exchange Board of India 

(SEBI) Act 1992.  “Price sensitive information” is information 

which relates directly or indirectly to a Company and which if 

published is likely to materially affect the price of Securities of a 

Company.   It is important to note that both positive and 

negative information could be price sensitive.  Such price 

sensitive information might include but is not limited to the 

following:  

 Financial information such as profits earnings and 

dividends;  

 Announcement of new products, developments, etc;  

 Assets revaluation;  

 Investment  decisions / plan(s);  

 Restructuring plans; 

 Raising finances;  

 Major supplies and delivery agreements ;  

 Acquisition and disinvestments of business or business 

units, etc.  

Work Environment 

You should respect safety and health of all employees and 

provide working conditions, which are safe and healthy. You 

should provide equal opportunities to all employees and 

aspirants for employment in the Company irrespective of 

gender, caste, religion, race or colour, merit being the sole 

differentiating factor.  

Working with Integrity 

You will deal fairly with customers, suppliers and other business 

partners.  You should maintain high ethical and professional 

standards in all dealings. You should not conduct yourself in a 

manner as may bring disrepute to office or tarnish the 

reputation and image of the Company.  

You should not take up any activities competing with the 

business of the Company. You should conduct business 

operations in compliance with competition laws and principles 

of fair market competition.  


